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Regulations Governing the Deter mination of

Critical Teacher Shortage Areas
8 VAC 20-650-10 et seq

8VAC20-650-10 Survey of L ocal School Divisions

Begi nning in school year 2001-2002, to obtain the data

necessary for establishing critical teacher shortage

areas an annual survey of instructional personnel and

adm ni strative personnel |icensed by the Board of

Educati on shall be conducted as fol |l ows:

1. The Departnent of Education shall be responsible for

the adm ni stration of the annual survey and shall:

a. Distribute to each | ocal school division an

annual survey of instructional and

adm ni strative personnel for the purpose of

determning critical teacher shortages. The

Departnment may distribute the survey through

el ectroni ¢ neans; and

b. Post the results of the survey in a manner that

will permt access by | ocal school divisions,

approved teacher preparation progranms, other

state agencies, and the public through an

el ectroni c process.
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2. Each |l ocal school division shall be required to

subnmit a conpleted survey within the tinefrane

established by the departnent. |If the survey is

di stributed through el ectronic nmeans, then the

survey shall be conpleted and submtted to the

departnment through el ectronic neans as identified by

t he departnent.

3. To obtain information about the differences in the
supply and denmand anong Virginia school divisions the
survey will require, but will not be limted to, the
foll ow ng data:

a. Nunber of teaching positions by subject area;

b. Nunber of teacher shortages by endorsenent
(teaching) area existing when the nunber of
avai l able teachers with the appropriate
endorsenent is fewer than is needed to fil
cl assroons;

C. Nunber of teachers enpl oyed wi thout the appropriate
t eachi ng endor senent ;

d. Nunber of teachers enpl oyed wi thout a reqular five-
vear renewable license for their teaching
assi gnnent ;

e. Nunber of administrative positions requiring a
li cense fromthe Board of Education
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f. Nunber of admi nistrative position vacancies for
whi ch a school division receives three or fewer
qualified candidates (licensed or eligible for a
license); and
g. Nunber of teaching position vacancies for which a

school division receives three or fewer qualified
candi dates (licensed or eligible for a license).

8VAC20- 650-20 Establishing Critical Shortage Areas

1. Utilize the data collected through the biennial

survey to establish critical teacher shortage areas

as foll ows:

a. Shortages by subject matter will be designated from
the top 10 academ c disciplines identified as
havi ng shortages through the Superintendent’s
annual survey of school divisions.

b. School divisions will be designated as the
geographic regions for consideration of shortages
in addition to those identified by subject matter.
Any teaching or admnistrative position vacancy for
Wi ch a school division receives three or fewer
Qualified candidates (licensed or eligible for a
License) nay be designated as a critical shortage
area.

2. For the purpose of adm nistering the Virginia Teachi ng
Schol arshi p Loan Program an individual may be eliqgible
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for a schol arship, regardl ess of teaching discipline, by

agreeing to teach in a school with a high concentration
(50 or nore percent) of students eligible for free or
reduced lunch or in a rural or urban school division of
the state based on the current Metropolitan Statistics
Area (IMBA) data for Virginia where 10 percent of the
teachers are not fully licensed for their teaching

assi gnnent.




